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|While we approve of the steps that have been taken so far by the TOCOG

fo develop a Sustainable Sourcing Code and Grievance Mechanism, we
remain extremely concerned at the limited scope of the GM, with regard to
covering the projects related to Tokyo 2020 construction efforts. We
understand that TOCOG's construction projects are limited to around 30
temporary venues, while the permanent venues - the Olympic Aquatics
Centre, the Ariake Arena, the Sea Forest Waterway, the Canoe slalom
venue, the Dream Island Archery Field and the Musashino Forest Sports
Centre - will be constructed by the Tokyo Metropolitan Government and the
New National Stadium will be built by the Japan Sports Council,

|While we understand the necessity of having a division of labour with regard to the management of these

projects, this in no way justifies a division of responsibility. It is In no way justifiable to uphold different
degrees of access to justice on one Olympic construction project to another Olympic construction projects.
There are of course, confractual relationships that exists between TOCOG and TMG and JSC, and we wish
to see these relationships extend to include the coverage of what is included in the Sustainable Sourcing
Code and GM. We are concerned that some of the largest and most labour-intensive construction projects
will be excluded from these standards. We see this as in contravention to the stipulation of the Olympic
Charter that rights and freedom are to be enjoyed "without discrimination of any kind, such as race colour,
sex, sexual orientation, language, religion, political or other opinion, national or social origin, property, birth or
other status.” In this instance the relevant "other status” for discrimination is the commercial relations, i.e.
which commercial actor within the broader Olympic framework is the project holder for the particular
construction project. All workers involved in Olympic construction projects contribute to the success of the
event, and all should have equal access to justice by way of the proposed GM.
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{The proposed GM structure notes that only written reports ¢an be accepted

by the GM, arriving by email. There are no languages specified.

Restricting the inclusion of only written complaints by email imposes a number of barriers on working people
to be able to submit complaints and effectively engage the GM. Many people working on construction, wood
and forestry and building materials supply chains have only limited education, and some are unable to read
and write. This will include many migrant workers from countries across the Asia-Pacific region (and perhaps
even more broadly than that). Given the documented history of migrant worker violations in Japan, it is critical
that TOCOG takes measures to ensure that migrant workers ensure the same access to justice as other
workers. On top of that there are language difficulties to consider - if complaints are to be submitted in written
form only then TOCOG must stipulate which languages are acceptable for submission. It should also be
understood that not all workers will have the means of access to an email address to be able to submit written
reports. Accordingly we recommend that alternative provision is made, for example a free telephone service
to submit complaints, and perhaps a physical office in Tokyo where workers and other individuals can submit
thieir complaints in person.
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There are no time periods stipulated in the GM.

It is critical that the GM be designed with built-in mechanisms to ensure that cases are progressed in & timely
manner, so workers and other stakeholders can access justice without delay. Violations should not be
delayed simply because the address complex, difficult or controversial issues. We think it is appropriate that
each stage of the GM process has'a maximum time period (for many of these they will be short), and that the
entire process should also have a maximum time period stipulated. We also accept that in some exceptional
cases there could be a need for exceptions to these time periods, however building maximum periods into the
mechanism provides for a more stable system throughout.

HAER S T EREREN ODENCNET Do LERBLET,
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The terms of available resolution must involve monetary compensation in
relevant cases. ’

The GM proposal that we have received does net stipulate what form a "resolution” can take, but we are
concerned that it will be confined to non-monetary terms. With particular regard to labour issues, some of the
most common issues that occur in the construction industry are the delay or non-payment of wages. This is
very common in Japan, where the construction industry is characterised by elaborate layers of ‘
subcontracting, and workers wages' often get lost amidst the layers of subcontracting. For firms within this
chain it is easy to blame the other companies higher up in the supply chain, and workers have littie recourse.
An effective GM must have the ability to respond to these issues and demand firms in a subcontracting
supply chain pay back lost or delayed wages. On top of this, we also think it is important to ensure that in
some instances workers and other stakeholders that have been wronged can recelve compensation over and
above the violation they have endured {which for firms will also have a punitive character to discourage future
wrongdoing) to compensate for any further harship suffered as a result of that violation. This is particularly

{important for migrant workers who are often subject to various forms of debt bondage, a situation which is

grossly exacerbated by violations such as unpaid wages, making the process of debt servicing much more
difficult. This often compals workers to work longer and longer hours, leading to issues like mental and
physical fatigue and unsafe worksites that can result on more accidents. In a country like Japan where a
culture of foxic overwork is widespread, this is an issue of particular concern.
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We would like to request that a role on the GM Advisory Group Is reserved
for us.

As the global union for workers in the construction, woed and forestry, building materials and allied sectors,
with more than 13.2 million members in 130 countries, we are the most representative global organisation to
cover labour issues in these sectors. We have a particular focus on working with our affilate unions to
organise workers in global sports events like the Olympics, including in Rio de Janeiro, Sochi, London and
Pyeongchang, as well as FIFA World Cup projects in Brazil, Russia and Qatar. Through our vast experience
on these issues and our .close connection to affiliates and other paririers across the globe, we are an
appropriate actor to include with the constituency of the Advisory Group on construction labour issues and
their associated supply chains.

B ERMId - A A EREN DB TH D00, TOER
2oV TIR FEDOARERRT HEF TS, EPIMANREHT
SAEBEAORRICESVTERTILABELLEZITOET,

"The objective of this
frarmework..."

The framework of the grievance mechanism heavily relies on "mutual
agreement” among the parties concerned. Mediation can present many
barriers for affected parties to file a grievance, especially vulnerable
populations. Unless the TOCOG is the subject of a particular complaint, it
should provide for the possibility of a role for the Contractor and the
Advisory Group to arbitrate a decision in the dispute resolution, taking into
account the sensitivities of at-risk groups. If TOCOG Is the subject of a
complaint, the mechanism should provide for adjudication by a legitimate,
independent third-party mechanism., '

This mechanism should accord with the UN Guiding Principles on Business and Human Rights (UNGPs),
particuiarly Guiding Principle No. 31 and its commentary, which-enumerates the Effectiveness Criteria for
Non-Judicial Grievance Mechanisms, including for Operational-Level Mechanisms: legitimate, accessible,
predictable, equitable, transparent, rights-compatible, and based on engagement and dialogue.
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Timeline for further
public comment &
|mechanism launch

The 2-week comment period for the grievance mechanism has been too
short, especially considering the detailed documents ara only available in
Japanese. What is the timeline Tokyo 2020 has defined for public
consuitation on details of the grievance mechanism design, establishing the
Sustainable Sourcing Working Group, selecting the Advisory Group,
soliciting bids for the grievance mechanism contract, and launching the
mechanism?

TOCOG should aliow for additional time for review and comment by experts and stakeholders, including non-
Japanese-speaking sources. As preparations and procurement for Tokyo 2020 accelerates, establishment of
the grievance mechanism becomes increasingly time sensitive, However, the creation timeline should allow
sufficient opportunity for stakeholder consultation to get the mechanism right.

B AT RE R EWGIZ DLV TIE. 201648 BIZHREAIN =T ILFR
TF=IRINA—DEBAETHY ., ChETHEEI—FOEELBHK
BAEOOHMEC OV TR TEEL . SR ERICELTE
BXESICOLVTHETAESDIZ. W EREOEENETELED
TEWNWET. TO LT, 20188 B ES SN O OFREEMRY
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Whistieblower
protection

How will the mechanism protect whistleblowing from retaliation for using the

grievance mechanism?

Fear of reprisals for filing a grievance is a major barrier to access to remedy and should be addressed in the
design of the grievance mechanism. ’

EREEBER E LIRS A S T 510, B9
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"(1) Acceptance of a
report”

Grievance mechanisms must be accessible to be acceptable. Unless all
affected groups are aware of and able to access the Tokyo2020 grievance
mechanism, it will fail to serve the most vulnerable within its supply chain.
How will the grievance mechanism or Tokyo 2020 make available the
information and tools needed for aggrieved parties to submit a report and
otherwise utilize the mechanism? How will the mechanisms design ensure
that affected groups have the privity/standing to bring a claim? How will
Tokyo 2020 provide escalation mechanisms to alert the appropriate parties
of adverse human rights impacts directly and indirectly linked.te Tokyo
2020's business operations and relationships?

According to the UNGPs, a grievance mechanism can only serve its purpose if the people it is intended to
serve know about it, frust it, and are able to use It. Atrisk groups and individuals who are not party to the
procurement contracts but are still affected by the conduct of these business operations must still have
access to the information and capabilities needed to submit a report under this grievance mechanism.
Barriers to access may include a lack of awareness about the mechanism, language, literacy, costs, physical -
location, and fears of reprisals.

BHZAROICOVTIIHRER S DR—LR—SITBELEN
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"(2) Conﬁrmation of
the report”

The criteria and justification for the decision on whether or not a case is
within scope should be transparent to the parties concerned and to trusted
third parties who can review the decision.

Transparency regarding the criteria used to decide whether a reported case is within scope of the mechanism
and how it is applied in individual instances will help demonstrate the legitimacy of the mechanism and retain
broad trust.
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(3)-(9)

The procedure should have a predictable time frame for each stage, provide
clarity on the types of praocess and outcome available, and offer means of
monitoring implementation. The mechanism should seek to address the
imbalance between business enterprises and affected stakeholders who
fack access to information, expert resources, and financial resources.

Ensuring that parties to the grievance mechanism cannot interfere with its fair conduct is important to buflding
stakeholder trust in the process and its outcomes.
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The procedure should engage affected stakeholder groups in the
improvemenit plan and stakeholder implementation stage, including
consultation with the Contractor and the Advisory Board and Working
Group.

According the UNGPs, to be effective, operational-level grievance mechanisms should consult the groups for
whose use they are intended on their design as well as performance. These groups should include
vulnerable populations and marginalized individuals at risk within the supply chain, as determined after
conducting rigereus and continuous human rights due diligence.
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Complaints are not a source of shame, but a sign of success. The test of
an effective grievance mechanisim is not what TOCOG says it will do, but
what it actually does. Overly restricting the grievance mechanism to a
narrow interpretation of the scope of the Sourcing Code will result in
unaddressed negative impacts of activities associated with the Games.

No mega-sporting event is 100% free of human rights harms—the test of an effective grievance mechanism
is an abundance of complaints filed and regular public report on how they are addressed

FEEZRABEON+SEREShLLS, BAMICRYEBA TENYE
WNEEZTIVET,

Grievance mechanism must cover procurement by all Tokyo 2020 Olympic
authorities: Tokyo 2020, JSC, and TMG.

We and other organizations have communizated complaints about the use of timber in the construction of the
New National Stadium. A grievance mechanism that is exclusive to Tokyo2020 will not address our concerns.
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Complaints should not be limited to written submission by email. Tokyo2020
should also accept complaints delivered to a designated physical address
and designate a hotline. It should also allow for anonymous complaints:

Many indivduals and communities that experience harm through supply chain activities in developing
countries do not have ready access fo the web. While written submission by email can be noted as a
preference, we urge that other means be made available in the case that email is difficult for the potential
complainant. '
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As with the London dlympics, the investigation should be conducted by an
independent investigator. Complainants should be given the option of
participating/observing in the investigation.

We understand that the London Olympics assigned an independent fnvestigator, and doing otherwise would

be a step back. An independent investigator would preferable over an investigation by the contractor in order

{to ensure neutrality and competence in the issues raised by the complainant. Many complaint mechanisms

also alllow complainants to participate in the investigation, in order to ensure all issues raised are thorough
investigated.
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Proposed resolutions must be consulted with the parties and be subject to
further consultation, with the aim of achieving satisfaction by the
complainants.

The Guiding Principles on Business and Human Rights notes it is essential that resolutions are to the
satisfaction of complainants. It is concerning that the proposed framework implies a resolution will be
imposed on the parties. We urge that any proposal for a resolution be sufficiently consulted with the parties in
order to ensure that parties are satisfied with the cutcome.
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Improvement plans must allow for the mohetary compensation and
exclusion of specific suppliers where there is a clear breach of the
Sustainable Sourcing Code.

Many issues occuring in the supply chain, i.e. deiayed wages or failure to implement agreements with
companies, warrant monetary compensation. We urge that this be included as an option. Suppliers that are
found to be violating the Sourcing Code should be excluded from doing further business with Tokyo2020 as
one bad behavior is often indicative of other issues with the company, and continuing to do business with
them can pose a significant reputation risk to the Olympics.
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The grievance process must be transparent by establishing a publicly
available complaints tracker whereby each phase of the complaint is publicly
reported, in addition to the final outcome, Where complainants request”
confidentiality, this should be respected.

Transparency is critical for accountability and is a core aspect of the Guiding Principles. We urge you to not
leave complainants in the dark.
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The proposed Advisory Group that will oversee the grievance process must
have the expertise relevant to assess compliance with various aspects of
the Sustainable Sourcing Code.

Given the proposed role of this Advisory Group, it is important that they have sufficient expertise to evaluate
the issues and the proposed resolution. Oftentimes grievance processes do not function well when people
involved in the grievance process do not have suffiicent expertise.
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The grievance process must be predictable to complainants by setting clear
time frames for each phase of the process.

Similar to the point on fransparency, it is critical that the grievance process is predictable for complainants.
Harms also must be addressed in a timely manner, so it is important that there is a clear procedure in place
on what timeframe the complaints will be resolved.

HEERRLEREREN DHENICRBTILERRLET.
FRATERAEESI DT, DEYNMERI T LIEEESE
ATVETH  EREICE->TOTATREERHIBAND. B
EWMTEEDMEMAER T EERALTENYET,

@F&GEEMBOE
EIDHAI R0—T
AOEH(EBER
SOWERMICET
2B &L TREF

T3]

HEMMBTANER |

EHRENEOOHRIERERSOBERGOH RETRETCEE T
RTOFV EvIBREDMEENFETAE, AL, FESISRE(HHR
R—UiREb 42— OHEEIERTIE Y —ERES,

2020 B ARITADTHRATRMEEERT 205 BEE 2R T A0

GEREER SR TA ERBS
BLHEBRET A TERAERVEALFIRELS, ‘

FEa—FREN, BBERSOBRERGIERTIIOLLTE
EBLELOTHS-0, FBEHEZAEOICOLTH, HEBE ST
SEHBRENICHRLSEHEI—FOTESITONTR - NET 53
DELTHRELET,

TSt IOSEAr A—
MzEB B4 (BEE
=)

ERZHLERCOARLY, BEEOBOERT . BEACOFRES 1T
bhALIIZiHA 2B ERE,

BT DA ERICES>TTFHBERSE VB TRY SOBBBRERIHT T 571,

BRRICOWNTIE, BEEOEBEWLL. b2 ABAORI—FIC
BETLHOMBES OPEMNICHETESSS. EHEEHLOTS
TIRBICEMIOh TV EMRBETHI . ERADT+—
TUMERDFET, A= (FEOIH AR EBCTRELE
(CEEFFELTINET,

CREOBEFICEIERT O TR ENMEaR A ELECE
1@, SHROBRHEMESE TS, L5, SAREst
BELOEOEEIZ LTIk, NGOSMOFELEALTERTS
CEERE LTIV ERWNEEATIVEY, :
BROZA=BLTIE, TOROBEHRDOT-O ., EHEORE OE
BETRBLVEEMEMBYETN, #0070 tRIZENT
F. BAREOCHEEWEL T O EEEICRIWNREELRET IS
BATEDLSIZLES, ‘

[@RRBAFROME |
OERBAM AL T
ERBEERE)

BEGRTLESERTIORDELL, T BE~OSMELLERE
BREBEEBECTIONDE,

ngg)) PIUtEELHIc, BREG L EREBD AR HIBOBEESATERECHHMEHOLIBELNS

FEEROAEICOVTIE., FMERRAROOSEENEETS
.:aaitzg:cmiﬁf. Pt R REICBRELTRET Ao LERD
TLES,
CERIZHIEE~DEREOEMIZOLTIL, - BT
%b\i?ﬁtétb\im‘é"&ﬁiitﬁlzl:ﬂﬁﬁ‘&%%wt%i-
ThEd,

@B St~ D
1.1 D ERERT a0t 75 &t
ElIOWT, BhE#
BIZERERNHD)

gﬁ;ﬁﬁ'ﬁl:vb\‘cli. BEREZSCHRBCLERERDIWEREWITEA

EREUCHE SR TSI HIBORRES M5 RREND -0,

FEREPRMAEOTHE, E— It L4EERHOSEIR-IGET LR
FRABTCELLTLETS, YREN (I EREIMOBEL21T
DO MFAONFERTLARTELRNE SIS, BEMNTTERE
LT, fER S, TEMBICRRLT L C. MIEAHEYST
HoLELTWET . &, AN EOERICE --TR, 28%F
MNEhETORFOCREFEEORBEERFATERLES. LE
Mo, COBRRBICELECISEEOERCERI+SIzELH
TEY. WO TEEFICERERODIDERTENEEZTNE

o

TOREDATRIOD
BANESR2f DEE R
OBEXIEERS

TATOBERRMAECICRIT SN LRI ONTIE, BESICHT 3EE -
REZLOD. BREREST CRAGESBRE D LITINR LS+ <=,

DHPTAE]

BYEEAE YV TOMRLMIC S YRR SERAG LS ITHRT S,

BEBERGFICOVTIE, TORBOEBRRERREAHETART
BAFETT. :




&9

(%)
ARMEEA ERAFYLEoy - N5 ) Py I BEALSHBERES
MGBETTRRIC R LA D — R RS EESAEN  RESRALE (R

=R/

Lo BRI oo se s nens ireanr et sen s e e e e saer e e R e s ne st sess s nsransanans 1
On NEIHOL M. s . e om B w  w om o om L 1
RIS = N 1< | O e B 1
Ao FEHEERH oottt ettt n st 1
B SHBRZRIE oottt et v e et e a e st et e et et ae et asnan et e e s enentens 2
B, TEIHIE DA oottt eeev e see st b e st ene e e s et n s s e st st tans 2
O E- oL T OO 2
8. TR TEEE .ottt ettt aseae e et a st te bt e e e e ieaes 2
0. BB D P ettt et et a bbb e s s et et an s e st b etete st sat st nas 3
10. BEREAEOICBTBREMED T I E R ceeeseeoeeeeeeeeeessssri oo issaee 3
11, BB B ettt et b e et ettt st et am e e e 6
12, FEU —F L T T DB ettt 6
18, JEEH cecicrecvriesssrersvisssissssesssissossansissssassonsasessansssneriorsnsassassesass sesbesaesenssenssesmretsassens 6
gl

1. %17

B

BIER XX : BT 4 — A

EH XX : BEt7 4+ — A

BEE XX : @al

B XX - e ERER

BT XX« othn A SR ETE A
BUH XX : tiEfe B EE Ry



ABMEIBEA HEAULEys - A5 Y Uy I BERANBEES
[T L AR D — F) RS BESHEN REEALN

1. &5

AFEHFBEARRA Y vy 7 - RZ ) Yy 7BRASHEBERS (T TR
2020 HMEES] LWV D) L, THR 20203V By s - RZ Y v E v I/BERE B
FEFTREMEICALE L7cfAE = — F) (BT MAE=—F) &0 )) KRIBRZMAED%E
BRETDHELBHIT, UTOERERERZED D,

2. BM

W — FICHRLBHEABROR, UTOERODICRESND,

(1) #HE = — FOFETITRET 2 EBREZTMT, T b OB RHRRITI I 7o LB
Mk, ATEOBAME Lo TERTH L,

(2) Wz — FOREFREHR L LTEUFBBEICELT, Y¥EE GERERVEEES
EE) ODABRESEIFEERRESAROND X 5 UEEROBRRI AT RET
BTk,

8. ZEAFAI

AEGERAEED, TEORREABICETAEERA CRBWT [FERAEEL
FEOLHAOEZERRE|] L LTURENTVWA, IESHE, FIAREEME, FHIFTEESE, &
SepE, FEAME, EREA. Rl FEEIR, BELHErERRFERIE TS,

4. EREAH

4.1. XX 2020 ERERS

R 2020 MEMEEE S, LRE 2. BB 2@k 270, 13, EFRFER 2%,
FED - FCROIBEEABOEREL. TOEAXRBEERET S,

4.2. BIEEE

HIK 2020 EEE ST, BRZMABOBRBIIHLY., ZoPlE - AFEEZEDH D
T, ARE CTHERShIEHMELRET S, BEHEMI., e 0BREFOLHEIC
By, PUOIENLBES(TH. BEREORBEREEICET 2 EMIIFRTE
H 5B,

43. FETRLMEY—%LSIA—TF
ﬁﬁﬁﬁrﬁ‘ﬁfﬁjﬁ%?eﬂeyﬁﬁw-i (CAT THRZE WG] &v ) i3, BEZAEDK
B B EHOZH, MBEDRRICOVT, FH 2020 MBEES L v HEL 2T, &

1



ﬁ%ﬁﬁuﬁﬁ%%ﬂﬁﬁéﬂél5\ﬁﬁ%é%ﬂ%%?éoit\%éﬁﬁwéﬁ
DNBIZHONWTEHET A,

5. MR

ABRZAEATIE, LTOORCE@QDOWTFN LS TRECZ OV TERIES = &

WTX B,

(1) ¥ 2020 MBZELOWENRFCETIRETH Y, o, #E=— FIEH
EhARBHHEICET AR

(2) FWE—FEEFLARANI LICL D, HEZAOEERE U 5 ULF kA DHEEN
AULHHYUBEOSRENS D EELLNHIRHE

L, BUTEYT2REERRE LRV,

(a) OB FRBERIC BV TRFRORETH o T, YR FUETH L ARSZMED
IR B FROE AP EENITR—Th T, AREOHBICR L LABHRZAE
QBT3B 5 T4 BT 5 REREN LB b b HE

(b) —FRBEOBEAP D, BEOUFEHEIC OV TABRRMNER O EBITIIT 5 T
BITORTVWAEE, £F L, FirARRESCERIII OB TRV,

() BROBHZEH, FFHICLELERCETZEH. HIVE, HFFERL LD
IZE LN BHZ OMABHTHEOEBICRIT B ERERMT S 2 LAALNI
BEI Tl RO o568

6. EREOEH

(1) fAE=— FOREFORREL LT, HEBHCLVAOREXZ T bW IIHEY
BEOERETERAOEEBLZITELELILNAINEE BA, FA—TH5B0
E2Ia=F4) PERETIZLRTE S,

2) BRIT, SHURBOERELHRL., RPUEHLRVERICIREAZBLTTS =
LbTE D, EFELREALEL T BEE. BEREANISESN TV ALE
B, BoBEREPRBACKH LEEL VWS Z ERLETH D,

7. ERORMHIM
BEOZMHRIL, OFOAORPLOFEOAORETTHS,

8. BEROFE

BRI, BAEXIIEET, FEICT, UK 2020 ARERRARY = 7 ¥ A b ki
TR 5, BROFEIE, DT 9. BRONE) CHLHERETHRT 2HEN
b5,



9. ERONE

BEROBEICIL, UTFORNERBABUIEBETER STV L BLETH D,
28, DEFERERICERSNTVRVESIE, MR ET 5700, QmBEh
FCIEMAIPD I ERHVES,

(1) BHE DKL - (7 - Bk (BEEE. email 7 FLR)
MEBIIAS TIThh, ERESPHRESATORTRIERLR, L, EHE
IR DRI, BOEMC L SBAERE, AMRITRAMS A, T, LB
BRICEWTEBL AT 3800, TOEERI B LN TES,

(2) BRI BT 5 ES
1) #HEREA
2) WEEEHE OFTER
3) FH 2020 MAEE SR ET 2PN - T~ ARUVIA B ABLERET S

CRAER (FROBE, BROAR, WEUIRTEEOLHSOEN, #
AL DB TRE SR SR S S E T & B I6ME)

4) BEWELYESE L OBE Bl BAXLTO-E)

(3) BEEICN L TA U ABECROEE LIS RBAET IMYUBEOERMENH S &
2 bNBRDEBOBBHNE

(0) BRENE 2 DFE D — FRETFORER WFHFOEE

(6) PAE o — FRESFE AOREORERER

(6) WM DS HIFFT 2 AER T

(7) HBEHE L ORFOEE
MUEHR O E ZWAAREMIIC T EEA R RT D, BEEE. BRET O
2, WEHRE L OMFCRMTHEBAZITI ZLBROEND, ZOED, HEHRE
& OHBBIZMT T BEREOTAITINDIEEBRICONTIE., BR - HFF - w5
DRER CEMPERSNARERD D, L7 L, BREPEERE L OXEICH
B HRITH ZERTELRNRPREERLVWEERDIGAITIR. 20 AFELRT
#35,

®) MOBELBFFITBO TREPORME, UL, FERZAHEOEEICBIT 5560
PPN TV BRE, THYTE0E N

9) REAZ L TEREITIBEIE. REARAMLTERET I NEESRRL,
EHEESREAA LEEL TV 2 L OITRE RT3,

10. BEZAEDICBIT 2 RENBO S v iR
(1) BEROZS



EBHEE, EE 19, BHoONE] ZREBEL-ERE, EE CTERZIMEDED
T3, BEARIL. IRXX: B 73+ —AIRTED,

(2) BRI DOEE

B 2020 MABEE ST, ZHTERIcOWT, k2 15, xM8REMH) (6. @K
ZOEML] 17, BROSMAHM] (8. BHROFRE RO 9. BHRONE] ZBHL
THBEERLZHETI0BEET S, TOB, Bl XX Bit7+—22ERAT 5,
HIE 2020 MAREE B ST, YETREFEAELLCESEATES. FRIE LTS E
¥ HNI, B XX BV, BEBEICH LAEEREYBMRT 3050k
BET S, L, ZELEERICVEFENRHE L TWRWEEITIE. #ERIC
BRI ET S0, MEEEE CREARSEBRSNE I ERD VBB,
BROMBRHELEDRNSSCBNT L, Z0EE L ZOBE L EEH CEET 5,
FeFOEE. HE 2020 #HigZEB=X, "RERSEHEAT, hofsLEl A =X A
BT 2BBeRET DN TES,

(3) EHROME, HUMEZEDETE
F 2020 SRS, FROICBWTAEBRL BT 5 LHELEREIZS
W, BRE, BEREEL» LT ENERY NG - BET S, TOB. YEEOD
RE%R NS ARSI L, 93zl ~OEHEEBRLbRVE 5| HYEE~DE
Ble7 V%175 L LV LBERIEZAFL, RAZEETS, iz, HY
BIEZEABEL. WEWG OKRESRS,

(4) YEEEIC X 5 —RRAIEE |

FR 2020 EESIE. BWE L EEREICH L, NEOFFSE (EEEHE.
TBHLB, A—LOPVEYICL BXEES) LERLELELZEST S & L b,
EHEOEBRIIC OV TR S EE~ORE T, Eio. BHE L EREIC
LBRBEOMESETZT, FIECRELEHRE b L CEEERTHALER - BT
5%, BEELEEREOH ENASBRRICAT CHESRBITbhS LY
B9, HYUBSHAIX. YESUHERTV., BAK Lo TR 5%
Y. SHEORELZTRTS, B, HEMOMNEEMOKNSNBER B =X AR LY
IRRIZET D LR SN AEAIIE, YEEOBRAEEHRE L ETRA D= XA
CERB I LN TE S,

—WHFEIC & o TR L B, @REHEBESICH - TAET 5, HIR 2020 4
BERSE, TORBROBEISS CHBHBICROBEL, BIF XX : SEET
B|ANTIEN R B B,

BREEND —RAERT E COERLEHIL, X7 1~2 y AREZERL

4



T5hH, 2L, BEOHE L, LBEREEITE, BICUEGABS NS FTEEL H
60

(6) —kXIERHEOEEBRRE
EFR@O—R#MFEER T, HEBIFAL 2o7BEIC, K 2020 HBEE R,
BRIRDEHICOWT, FEHAELEE T 5. FHRZECIL. EROKBOTA
FCE R ERE PO, BRIRAZCMNA. LESL., BT £
T5, B, BHEETHE. BRMSCEE UNEERHR L ENEERRT 5,
¥, BESU, YFEROBMK, REL, Hili NGO EOE=F0MR L
X, BREUORATERETS,

(6) BEHIC L 5 Wik
A 2020 MEEE ST, BEE L EEEE I L AMEORSE®RIT. LREG)ITI
EUIERE D L ICEEERORAREE - 57T 5%, BRE LIEREOEE
M ABERRICET THESHABITOIS XS ET. £, XEEOTRESBL
LT, YUHEROEME, %L, B NGO BOHE=ELNFR/BT 256
b5, HUMSEEIR, VECEUHERTV, BT Lo TRNEICBNT B2
Y. REORERXET A,
THRHFRC L o TR LRI, ORBHBS T TAET B, HI 2020
BEELT, TORBERCUEICSG URESHBIGEIREL, IR XX #5550
BHIZRRVED B3,

(7) ZIRAERFREOR 6

CRATEARAOET EMRT L HaIcid, IR 2020 MEERSE, YBEkOR
&, ERE - WEHENFOIE, RUBERRESHER L LT, MRHHE
(B XX : IS AEHRERG) 2ERT 2. £, ARSHHRIC OV T ER
B~ L. BhEEEII I WZERT 3, il 2020 #iZE<iE. BIEBE0E
RERE L, RISHFHEPRET S,

— KA ERFAREOEEBEERESD L R E E TORELELIL. BXE 3
FARERXBRETD, REL, REOHE L, BPEREAICE., FICOELRNS
B EERELH S,

(8) WEHEHES
B 2020 MGZE B A, gEHEICH L. EROXIODEENE, (BT 5
S HEHC SO REE LR B, TR 2020 MBEESIT. WEHFITH L,
REHEHEORH., RO, RHEORITRAELETOREHRICE T HEELRD



%, £, R 2020 #BZEERT, BRI OVWTERE ICEMT 5, WHFHE
BEEICOW T, EHOBNOFRES D B - BE I, K 2020 ABZEBE=IT.
BB CTHEEBROREREZIT ).

(9) BRBHEOMBSE T DU
FE 2020 MERZEE ST, HEHEN D ERE@OBE £ 21T %, LEBNETIAT
PhicZ L 2R, YEEGEOBRLE 7 o AMBET LT L OKBEIT 5.
WMBOSET LB, BERECEDOELBMT D,

LA FHEOERICEVT, BEOME, EHORY TP, 50 RUHEENFOE
BEOLCHERBSATETHS L SNABOHAITIE, BN 2020 MEEEELE, 18
W LT A b XY, YUHMREOBRBAE S O ANET L LHET 20 LRTE B,

23, EfR 15 MERHE] WHAHABEMRY [6. BHREOCEM] 2t IRV ERIE
e, BRTHEARVWB AT 4 7 2B U THRE 2020 BZBRT L6 ShHFHEIC
SNWTh, FAED— FREFOFE (i) RUCEORE, FEFICLVALLED
BEOBEANE, BAMIRAKNSSEZE L, FUT 2020 MEESOREIZ LY, &
EETEDDLO L FEORHIT LY FOMBREFRABERH B,

11. {R4#2BA

(1) I 2020 MBZEBSIZ. 20U = 744 MCBOWT, MBS L BHC L,
BEROYE, LEFHRORI, BROWEEZAMT D, /2L, FK 2020 AHE
L. MEBRELLRVERICONTE, ARTHZ ERTES,

@) EROOERIL, THENDFRBE TREECHCABET 5, 28, BROLH
> THEADT 74 SV —FI+HEET 5,

(3 v=744 FTARENIFEROSEEL. EFRUIBAFEZAVD,

12. BT —% v 7 I N—F~OBE |
I 2020 R EE ST, BRAEREICOWTEMMICEROZ MR, AR
LEFRY E LD, FEWGIIHET S,

13. /R

R 2020 MRZERSIT. AEBEREES V=7 MCABL, %7, [HE
BHCERE L 2FZED— N KRIBERZABODOAA T vy MERER - BAT 5702
FLT, BREMEOOHFE - BRAASESRAEND L5 BNT 5,



gl
1. HEfT
AEBIIOFEOHOB X v T 5,



%ﬂ'&rlo

BHZABOOERICKRIBEHEICONLT (F])

(1B

o EHRBHBOMEMICLLY, BROMBICHITZHIUIM - ATFHREBEDH D
=8, RILOIHMNS,

7 LEESHETIRBICSVC. ARGABEREXIET 510, BEIC
BLTHERIINLTHET S L

A HBEASPHEHAHERET IBRBCHVTARERLD) OGS
SHROBMISEL. ChIERTEIL

E£175.

(EB)

o EfE. AME, . B - BHR. BERR. YISAFI—LEETOME
HATREM BT AN BIS OV TEMNANBRURBREET 5%, 45
MRS R EEBLTEET S,

o 2HALULNDAERLFSLHAIGUEEES L LTRET S,

o ZEIX FRTAHEMEEARELT., BALLT, -, AEDIOIET
TOEBERET,

o HBERSIZ. ZEDBIICALL. EEDNEEICOWNT, ST
ED)—X T NV—FICERZRD S,

(BUERIZ L DFE)

o ERONBIzH-Y, LHERONBLEREZ. PEBBEOZEDSI AL
18t (RELTTHIEEZED,) #LUHEHEHOELUFERLLTE
£T 5,

o HEURRMBEITU-->TIL, UEHLOMEBRIZOPLTRET 5%, &
Itk AEMLSREINLEBRELDLSBHE. £, WET—FLFY
WN—TOEREDBFLHOTRERD,

o FHROVBRRICGLT, BELEELEMTIENTERZILEET S,

o HURBAHHOBEL. HLUFEEOEE-LUREE125EL, HYE
BREBICLUMESDOREETS.



